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The State of Hiring Bias in 2025

In 2003, economists Marianne Bertrand and Sendhil Mullainathan showed that bias heavily influences hiring.
But after 20+ years of trying to fix it—has anything really changed?

What the data says

Here's a look at where things have improved, where things have stayed the same, and where they've gotten worse.

Racial bias Gender bias
Racial bias has improved significantly in the last two Gender bias doesn't play a part in getting a job interview, but women
decades. But People of color still have a more difficult face significant challenges in the interview process. Women in some
time getting job interviews, and certain industries and areas of the country face far more discrimination than women in
companies are still incredibly biased. other parts of the country.
Bias against applicants with Racial bias varies from Women are still struggling to see Gender bias varies regionally
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Disability and neurodiversity bias Age bias
More people with disabilities are employed than ever before, but people Age bias has remained a pervasive issue across all
with disabilities still struggle to find work that can accommodate their industries. Many hiring professionals speak openly about
disability. The neurodiverse struggle to navigate a hiring process designed hiring biases against older candidates, and many more are
for and by the neurotypical. now actively discriminating against younger candidates.
People with disabilities have a harder time Nearly half (48%) of neurodiverse Hiring managers consider age Nearly 1in 5 hiring managers
finding work. The percentage of people with job seekers feel the recruiting when evaluating resumes: (18%) think hiring Gen Z
disabilities who: process is biased against them candidates is bad idea.
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Hiring bias isn't a simple problem with a single solution; it's a complex and
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evolving issue that requires continuous effort from policy makers, researchers,
. . . . about how CLARA can help your
and hiring managers. It takes ongoing effort—and the right tools—to reduce it, . i .

team mitigate hiring bias.

not just recognize it.




