
Smarter Hiring Starts with 
CLARA + Jobvite
AI-Powered Applicant Screening, Assessment & Enrichment



Today’s hiring teams are overwhelmed with high applicant volumes, manual 

resume reviews, and the challenge of reducing bias. CLARA seamlessly 

integrates with Jobvite to streamline and enhance your hiring process—

automating applicant screening, assessing skills and potential, and enriching 

candidate profiles with deeper insights.

Find the Best Talent Faster with 
CLARA + Jobvite

Why CLARA?

Key Features:

CLARA’s ethical AI evaluates skills, experience, and potential to surface top candidates while 

reducing unintended bias. By enriching candidate profiles with hard and soft skill insights, hiring 

teams can go beyond resumes and job titles to discover high-potential, overlooked talent.

Automated resume screening & scoring – AI-powered candidate prioritization

Proprietary assessment tools – Measure critical thinking, learning agility, and role-specific skills

Enriched applicant profiles – Deeper insights beyond resumes

Built-in deidentification – Reduces unconscious bias in candidate selection

Seamless Jobvite integration – AI-powered insights directly within Jobvite



How to Get Started
Enable the CLARA integration in Jobvite using an API key1.

Automate resume screening and skill assessments to enrich candidate data2.

Streamline hiring decisions with ethical AI-powered insights3.

Learn how CLARA + Jobvite can help your team hire smarter.
Visit getclara.io to get started.

How It Works

CLARA integrates directly into Jobvite, 

syncing applicant data in real time

Easy API Integration

AI ranks candidates based on key role 

criteria, reducing manual review time

Automated Candidate Scoring

CLARA’s assessments enhance 

Jobvite candidate profiles with 

additional skill insights

Profile Enrichment

Use custom Jobvite workflow 

states to track CLARA-scored 

applicants

Configurable Hiring Workflows

Proven Benefits:
Save time: 
Reduce manual resume screening by 70 percent and engage top talent faster

Expand talent pools: 

Identify 26 percent additional qualified candidates often overlooked by 

traditional screening

Improve hiring outcomes: 
Prioritize candidates based on ability, not just job titles

Enhance equity: 
Reduce bias with structured, skills-based evaluation

http://getclara.io/get-started

