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Maximize your hiring ROI with CLARA

Hiring isn't just filling seats—it's investing in the future of your business. But when hiring stalls,
so does ROI—on the tools you've bought, the teams you've built, and the momentum you're counting on.

Hiring by the numbers

Even with great tools and teams, hiring Is slow, frustrating for applicants, and costly for companies.

Global Averages Hiring with CLARA

Applicants per job @ Time-To-Hire

250+ & ’s 30 days A

Time-To-Hire nees Time-to-hire savings S
44 days' 32% 100%

Time spent reviewing resumes Time spent reviewing resumes = Zfs):/,,‘,’es
23 hrs/job 6.9 hrs/job covings
Cost/day of job vacancy Resume review savings

$500 80%

% of resumes reviewed % of resumes reviewed

25, 100%

CLARA's automated resume screening ensures that every application gets the attention it deserves, and advanced match algorithms help

companies source the best talent from their applicant pool. Shorter hiring cycles improve the candidate experience and build brand equity.

'Source: The Josh Bersin Company

See the difference for yourseli

“This is saving us 7 to 10 minutes
per resume. That's anincredible amount
of time that can then be reallocated.”

— Director, Global Talent Acquisition & HR Operations of

Want to see how you can maximize
your hiring ROI?

With our ROl calculator you can get an estimate

now much you can save time and reduce

alld

ng costs.

Scan the QR code to access CLARA's

ROI Calculator. “



